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It fulfills, according to Naval Expeditionary Combat Command's (NECC) draft instruction, the following capabilities: net-centric operations, command and control, battle-space awareness, force application, protection, logistics, and force support.
At this point, it was made clear to the enemy and to the coalition force, that the US Navy Riverine force was ready, on-station, and eager to make a difference.
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Expeditionary Warfare and Competency Ashore-What would Mahan and Corbett Think?
The above vignette from Iraq highlights all of these joint capabilities in action. However, this contribution requires combat leadership, expeditionary experience and competency ashore-abilities that the Navy needs to further develop for long-term success.
One rule that has not changed since the dawn of conflict is that the character of war constantly changes. War within the maritime domain is no exception. Over the last 200 years, maritime strategy has changed significantly to meet the evolving threats originating not only from the littorals, but more recently, from further in-land as well.
Over these years, these threats have morphed from maritime threats posed by traditional state actors to threats from asymmetric, non-state actors. And consequently, these unconventional threats are continually becoming more strategically challenging to counter. 12 Similarly, in a separate but related document, the CNO stated, "You may, in the future, see an increase in Riverine capability"… explaining that the force can't do training with international partners due to lack of capacity. 13 These above statements from the CNO provide relevance and anticipated growth for the expeditionary community, but the enduring question remains, is the Navy willing to make the proper investment in officer development to meet the future needs of the joint warfighter-a naval force with experienced combat leadership skills, expeditionary experience and competency ashore? The answer is yes with the new development of expeditionary forces within the Naval Expeditionary Combat
Command (NECC). Riverine operations will conduct maritime security and theater security cooperation operations in a Riverine area of operation, which may include: securing areas for military or commerce operations, preventing flow of contraband, enabling power projection operations, joint, bi-lateral exercises, personnel exchanges, and humanitarian assistance. Insertion and extraction missions of U.S, interagency, SOF, and multi-national forces were also frequently accomplished. In addition to these operations and in conjunction with Joint Land and Air Forces, the Riverine force was regularly used as a blocking force -a maneuver to capture or prevent the escape of the enemy. LT Hancock's concerns, which remain valid, necessitate the demand for acceptance from the entire Navy-including all it's subcultures-that the Riverine force is a versatile, adaptable, and capable force. LT Hancock also postulated in his article that with the development of this new Riverine community, working subordinate to the Naval Expeditionary Combat Command, a new officer community would probably not be 29 established. 30 Expeditionary Officer Development-The Study It is has been two years since the publication of his article, and a great deal of work has been accomplished by the Navy on how to grow expeditionary officers.
The need for smart, experienced expeditionary officers is vital to meet future emerging maritime threats and the future requirements of the Navy and the joint warfighter. Therefore, NECC leadership explored ways to develop expeditionary leadership and proficiency. 31 Based on the results from an earlier expeditionary officer manning study, the Center for Naval Analysis was tasked by United States Fleet Forces
Command (USFFC) to further study and provide analysis on the development of an Expeditionary Officer career path. 32 In this creation, CNA was specifically directed to fit the Expeditionary Officer path within existing Surface Warfare Officer career paths and investigate the creation of an Additional Qualification Designator (AQD) to manage expeditionary warfare within each community. 33 CNA was to answer the question how to develop expeditionary experience. 34 The analysis primarily focused on the surface community's expansion into an Expeditionary Officer field since this community comprised the majority of the billets within NECC. NECC stated that commands of interest affirmed the required expeditionary officer experience to fill 56 billets in Mobile Expeditionary Security Force (MESF), Riverine, and the NECC headquarters at the LCDR (0-4) and above level.
The CNA presented their study to USFFC in July of 2009. 35 One aspect of the CNA study highlighted that fungibility of experience from Mobile Expeditionary Security Group (MESG) to Riverine could occur, however, some level of professional military experience or Professional Qualification Standards (PQS) formal certification were required to ensure the expeditionary experience levels remained the same. 36 Another interesting CNA recommendation highlighted the career paths developed in the study which allowed surface officers to have multiple tours in NECC while remaining viable in their community. • Most importantly, the officer must be a leader who can effectively command and control his subordinates. Recent deployment lessons learned revealed that it was vital that unity of command and unity of effort were well understood and exercised by all officers. These concepts remained vital to Riverine mission successes and provided for combat leadership, a trait which only comes from experience and nurturing. The Riverine community remains a specialized niche community where the levels of risk are unlike other naval communities. These levels of risk are linked to inshore missions where hostile contact may occur with little or no warning.
• The Expeditionary Riverine Officer must have an ability to think like a joint warfighter at the most junior grades. They must possess a thorough understanding of joint capabilities and comprehend how Riverine warfare enables them. This includes a complete understanding of Intelligence Surveillance and Reconnaissance (ISR) assets and intelligence programs associated with them. They must understand Army and Marine ground tactics, the targeting process, joint planning, and Counter Improvised
Explosive Device (C-IED) tactics.
• The Expeditionary Riverine Officer must be able to communicate and coordinate with interagency partners as well as be culturally savvy in order to coordinate with coalition and multi-national forces. Again, the ability to understand and develop unity of effort is vital.
• Lastly, the officer must be in exemplary physical condition, be adaptive, and able to think on his feet. This is a lot to ask of a junior officer. With the guidance and mentorship from an experienced expeditionary-proven Commanding Officer, these traits could be brought to bear as it did during Riverine Squadron Three's deployment into Iraq. The
Commanding Officer was well versed with joint and interagency coordination efforts, traits developed in his prior assignments in the expeditionary EOD career field. Building an effective Riverine officer career path should be accomplished by combining the NECC Expeditionary Officer Career path in Figure 3 and the career progress ideas and methodologies used in the current EOD officer progression model. 
